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Agenda Item for EAG 


John F. Blake DD/A 78-0456/1 
Deputy Director for Administration 
24 FEB 1978 
OGC Has Reviewed 


Comtroller 
Room Rm 4506 Jim: 


Attached are papers re- 
lating to an Office of Personnel 
request to reexamine the 
Agency's ninety percent rule 
as it applies to rehire of 
civilian annuitants. I would 
appretiate your reviewing the 
patkage and determining whether 
or fot this might be included 


| 
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as an upcoming BAG agenda 


item. isl Jack 


John F.Blake 
Deputy Director 


Attachment | 


DD/A 77-5353; Reexamination 
of the Agency's Ninety Percent 
Rule as It Applies to Rehired 

Civilian Annuitants. Memo from 
D/OP to DDCI/28 Sept 77. 


Distribution: 
Orig RS - Compt w/above att. 
RS - OP w/all hold ccs 
of att. G@ RS. 


STATINTL 


RS - Subject file 
bRS - DDA Chrono 

RS - JFB chrono 

RS - RFZ chrono 


Approved F | 
\ pp or Release 2001/09/01 : CIA-RDP81-00142R000500110001-7 


EF 


for oe fl 
Administration ee we 


i 


{ 


f{ f- Di ot? 


i 
Approvid or Release 2001/09/01 : CIA-RDP81996142R0005001 BOO4A-FeE' +! “y| 
me eee PI-SBFS | 
wisi, 
| Enecunive Boghtry \ 
Frases | 
MEMORANDUM FOR: Acting Deputy Director ef Central Intelligence 
VIA: Acting Deputy Director for Administration 
FROM: PLOW. M. Janney 
Director of Personne. 
SUROUELS tcexamination of the Agency's Ninety Percent 
Rule as It Applies to Rehired Civilian 
. Annuitants 
REFERENCE: (A) Memorandum, dtd 31 Oct 74, from D/Pers 
to Secretary, CIA Management Committee ; 
Subject: Ninety Percent Limitation on 
Total Compensation to Rehired Retired- 
Anaultants 
(B) Memorandum OGC 77-4850, atid 29..J0) 77% 
OBX41A to IG; Subject: Application of 
to Rehired Military 
Annuitants 
vs : That the Executive Advisory Group : 
consider the current Agency policy on reemployed 
federal civilian annuitants. 
2. Background: 
a. Referent A memorandum concerned the CIA ‘ 
Management. Committee's reaffirmation in November 
1974 of the Agency's 90 percent limitation on the 
amount of compensation plus annuity payable to a 
federal civilian annuitant rehired as a contract 
employee. 
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of applying the Agency's 90 percent compensation 
limitation to rehired military annuitants. The 
opinion concludes that such an application would 
‘aise a substantial question. The opinion goes 
on, however, to sugpest that consideration be 
given to reexamining the Agency's current 90 
percent limitation upon the salary paid civilian 
annuitants as contract employees. 


5. Staff Position: 


a. Certain of the reasons behind the adoption 
of the 90 percent rule in 1967 have now been overtake 
by subsequent events. Attached is a background paper 
tracing the reasoning beginning in 1964 through the 
adoption of the 90 percent rule in December 1967. 
The stated purposes behind the adoption of the 90 
percent rule were: 


"C(1L) To reduce pressures on Agency 
officials to reemploy annuitants by making = 
continuing Agency employment less. financiall 
beneficial relative to non-government scmployment. 


to 


{2) To avoid situations where it actually 
costs the government more money in annuities 
and salary (or fees) than it would if the same 
work were performed by active career employees. 


(3) To minimize criticism of the Agency by 
employees not extended or reemployed. 


(4) To minimize the possibility that CIA 
will be criticized for evading its own retirement 
law or be accused of funding its current operations 
at the expense of the Retirement Fund." 


b. For those civilian annuitants rehired as 
employees, the possibility of the accusation that the 
Agency is funding its current operations at the expense 
of the Retirement fund is no longer applicable with the 
requirement effective 10 October 1976 that the amount 
of the annuity of a person sto reenployed must be 
deposited by the Agency With the Civil Service Retirement 
Fund. A similar requirement will be applicable to 
CIARDS retroactive to 1 October 1976 upon publication 
of a proposed Executive Order. 
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¢.. wnother concern expressed. in 1967: was the 
possibility of a charge that the Agency might cvade 
its mandatory age 60 retirement policy by turning 
around and hiring annuitants who had been reauired 
to retire at that apo. In late 1974, the mandatory 
age of retirement for Agency employees in the Civil 
Service Retirement System was raised to age G5. That 
notwithstanding, however, the average age at which 
employees are now retiring has steadily decreased 
over the years as shown below: 

% of Retirements at 
Age 60 in 


Civil Service = CUARDS Combined Years Indiceted 
hod Doel 57.0 NA 
56.6 54.3 56.5 NA 
aT so 54.4 55.9 NA 
56.7 p4.9 56.3 10.8% 
56.5 53, 55.1 14.9% 
o.0 oe 54.6 14.0% - 
55.3 53.3 54.3 6.3% 
54.5 Died 555 6.2% 
54.3 51.8 52.8 4.0% 
54.1 5Le2 52.4 6.2% 


Therefore, the possibility of a charge of circumventing 
the mandatory age GO retirement policy would not appear 
particularly valid today. 


d. The salary level of a civilian annuitant rehired 
as an employee should be determined by the nature and 
level of the work to be performed without being geared 
to the grade and step the employee held at the time of 
retirement, a tendeucy now existing because of the 90 
percent rule. The per hour annuity would continue, 
just as it is now, to be offset against the per hour 
salary level of the grade at which the person is being 
hired, 


In the case of civilian annuitants hired as 
independent contractors, the value of the task to 
be performed is the governing factor considered 
establishing the amount of fec, not the grade and 
step held by the individual at the time of retirement. 
The latter consideration under the present 90 percent 
rule simply determines, after taking into account the 
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amount of the annual annuity, the maximum limit of 

the fees which can be paid in a contract year. 
Eliminating the 90 percent rule and establishing 

the policy that the maximum amount of fees plus 

the annuity cannot exceed current maximum annual 
salary rate for the top step of a GS-15 would be 

a more realistic control since fees for the tasks 
performed are not directly related to the grade and 
step held by the individual at the time of retirement. 
It should be noted, too, that elsewhere in the federal 
government, neither the annuity nor grade held at time 
of retirement have any bearing on the total fee(s) 
paid an independent contractor. 


e. The management level which must approve the 
rehiring of an annuitant is, I suspect, a more effective 
deterrent to their being hired than is the 90 percent 
rule. In 1967, the then Director of Personnel voiced 
concern over the 131 civilian annuitants on board. The 
fact is, however, that for the seven succecding years 
after the adoption of the 99 percent rule, the number - 
of rehired civilian annuitants remained fairly constant 
as shown below: 


30 June 1968 139 
30 June 1969 125 
30 June 19706 127 
30 June L971 137 
30 June 1972 133 
30 June 1973 143 
30 June 1974 156 


f, the particular interest of the Director in 
reducing the number of annuitants as demonstrated by 
the Headquarters Notices of 17 May and 8 August 1977 
on this subject requiring even higher level management 
control is a significant additional factor in their use 
rather than the present 90 percent monetary limitation. 


g. I suspect another deterrent rather than the 

90 percent rule was the fact that beginning in 1969, 
upper level salaries were frozen at $36,000 per annum 
while annuities continued to increase, thus limiting 
the financial attractiveness of reemployment. We are 
now faced with a similar situation in that upper level 
salaries are likely to be frozen at the $47,500 level 
for the foreseeable future while annuities are likely 
to increase every 1 March and 1 September. 
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4. Recommendation: It is recommended that: 


a. The present 90 percent limitation be climinated 
for those civilian annuitants rehired as employees, and 


b. ‘the exer salary of the top step of GS-15 be > 
established as the maximuin limitation on the total 
remuneration (including annuity) payable to an 
independent contractor during a contract year. 

hoe sea) onda hy San ook 
F, W. M. Janney 
Attachments: 


Referents A & B (Tab A) 
Background Paper on 90% Rule (Tab B) 
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Acting Deputy Director of Central Intelligence | 
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MEMORANDUM FOR: Secretary, CIA Managoment Committce / 
FROM » “g Director of Personnel 
SUBJECT : Ninety Percent Limitation on Total 


Compensation to Rehired Retired Annuitants 


1. Action Requested: That the Management Committee 


reconfirm the Apency's policy of the 90 Decent Limitation 
on the total compensation payable under £6: Ws.) 
Government civilian annuitants rehired ¢ : t employees 


and that the applicable portion °° i be revised to 
climinate any ambiguity with regard to Chis policy. 


2. Basic Data or Backyround: Attached is a copy of a 
menorandun, dated 25 April 1974, to the Secretary, CIA. 


25XM1A payable under 
Agency as contract employees. 


a. In late 1967 as a deterrent to the rehiring of 
annuitants, the Agency adopted the 90 percent. Limitation 
payable to retired annuitants hired under contract. Under 
that policy, the amount of compensation payable to a rehired 
annuitant plus his annuity cannot exceed 90 percent of the 
cucrent salary of the prade and step held at the tine of 
retirement. Independent contractors thus rehired are normally 
paid on a fee per task basis with the 90 percent limitation 
based on total compensation payable during a contract year. 


b. The same 90 percent limitation applies to those 
annuitants rehired as contract employees except that, if 
enployed on less than wofturt time basis, the contractual per 
hour compensation must be reduced by the per hour annuity rate. 


25X1A The pertinent portion | a: it pertains to employment 
of retired annuitants as Ut c employees reads: 


"The salacy to be paid will be negotiated with 
due regard to the special qualifications of the 
individual and requirements of the assigmment. 
However, in no case may the salary payments to the 
‘annuitant under contract plus his annuity exceed 
the pay rate of the step Closest to 90-percent of 
the current salary of the individual's grade and 
step at the time of his retirement." : 


MCA-107 
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concurs in the recommendation listed below. 


> 


4. Recommendations: a. That you reconfirm the 90 percent 


conpensation Limitation payable to civilian annuitants rehired 
as contract employces or independent contractors. 


b. Approve the following revision 
25X1A 


‘o i oliminate any ambiguity as to the amount of 
compensation payable under the 90 percent rule to an annuitant 


rehired as a contract emptoyce: 


"Contract Employee. The salary to be paid will 
be negotiated with due regard to the special quali- 
fications of the individual and requirements of the 
assignment. Uowever, in no case may the salary 
payments to the amniuitant under contract plus his 
annuity exceed the pay rate of the step closest to 
90 percent of the current salary and grade and step 
at the time of his retirement. The foregoing 
requirement applics identically to compensation 
expressed in any individual time increments, i.c., 
per hour." 7 


25X1A 


25X1A : 


APPROVED: _ 
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29 Suly 1977 


MEMORANDUM FOR: Inspector General’ 


FROM : 


ssisftan eneral Counsel 


SUBJECT : Application of BBB i chired Military 


Annuttants 


1. You have asked for the opinion of this Office whether the provisions 
oR «on. ew fully be applied to rchired military annuitants, 
as well as rehired civilian annuitants. [ERR reads as follows: 


(1) Contract Mmployee. The salary to be paid will be 
negotiated with due repard to the qualifications of the individual 
and requirements of the assignment. However, in no case may 
the combination of salary plus annuity computed on an hourly 
basis exceed the grade and pay step that provides an hourly 
rate of pay closest to 90 percent of the current salary of the re 
annuitant's prade and step at the time of his or her retirement. 


2. Certainly the terms of the first sentence can be applied to all 
annuitants. And it is our opinion that some of the concepts embodied in the 
second sentence could be applied to all annuitants, though it is arguable that 
they could be applied pursuant to the language as it now exists. The second 
sentence of BB a; it prescntly stands involves several : 
interrelated elements: a limitation on the combination of salary plus annuity, 
which is further limited in that the ceiling is set relative to the rate of com- 
pensation received at the time of retirement, and which is still further limited 
because the ceiling is set at less than 100% of the rate of compensation received 
at the time of retirement. We will discuss each of these clements in turn. 


3. The first of these clements, the establishment of a limitation upon the 
combination of salary plus annuity would create a substantial problem, in our 
view, if it were to be applied to military annuitants, since the statutory entitle~ 
ment to a continuing annuity is quite different for civilian annuitants who may 
become contract employees of the Agency, than it is for military retirees who 
may do so. Jn the case of civilian annuitants, the armuity continues, but a 
like amount is sublsacted from the salary which is paid. (5 U.S.C. 8344) 
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’ ‘This has the effectc the annuitant s receiving the fu’ salary for the position, 

but oe oe pslcase 2 oY PROt: Glave bp8d sQOMPEFRONNS001 10001275 alary 
fcr, the position. And, even when the dual pay provisions of the U.S. Code 

* (5U.5.C. 5532) apply, at least a limited portion of the military annuity con- 
tinues to be payable. In sum then, the civilian annuitant receives simply the 
equivalent of the full salary for the position, while the miJitary annuitant 
receives the full salary for the position plus some part of the military ann uity - 


4, While it might in fact be possible to devise a method for applying 
this clement of the provision to rchired military annuitants, given the 
Agency's relative freedom in the area of personal services contracts, We 
believe it would be inappropriate to do so, Sincc a ynilitary anavitant 
continues to realize some portion of his or her annuity when rehired in 
these circumstances, and the civilian annuitant does not, the only way in 
which it appears possible to pay equal total compensation, salary and 
annuity combined, to both civilian and military annuitants, is to pay the 
military annuitant Icss salary for the same duties as compared to the 

. civilian annuitant, in order to offset “he continuing military annuity. Such 
an arrangement would put the Agency in the position of penalizing a military 
annuitant for the existence of an entitlement specifically awarded by the 
Congress for past services. While it may be possible for us to achieve such 
aresult, itis also quite possible that such a step could be viewed as an | 
abuse of the Apency's special authorities. Consequently, we would counsel 
against such a slep. 


e 5. The second clement of this provision encompasses , I believe, the 
principal point of your question to us. This provision limits the s alary 

which can be paida civillan ann uitant in terms of the grade which the 
annuitant held at the time of retirement. There is no such limitation on 
rehired military annuitants. As you point out, 2 military retiree can. be hired 
by this Agency as a contract cmployee at whatever grade is considered appro- 
priate, in terms of personal qualifications and the requirements of the job. 

On the other hancl, a civilian annuitant cannot, under the terras of this 
provision, be paid at a rate which exceeds 90% of the current salary of the 
rating at which he retired. 


6, In our opinion, there is no legal restriction that would preclude the 
Agency from bnposing a limitation on the salary paid military ennuitants 
hired as contract employces just as it does with civilian annuitants. Indeed, 
the more difficult burden for the Agency may be to demonstrate why if may 
properly treat one cateyovy of annuitints substantially differently than jt 
treats another. While this procedure is not patently impermissible the 
reasons fov the Agency's making this distinction are not readily apparent. 
In fact, it may be useful to investigate the rationale upon which this distine~ 
tion is based, in order to determine its sufficiency. Alternatively, it may 
be more useful to reevaluate the policy supporting such a distinction, even 
sf the basis for it is found to be sufficient. 
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7. Che thir, lement of the provision - the in, sition of t % 


‘limitation upon civilian annuitants, is simply a subset of the second clement, 

In,our view, the Agency can legally apply such a limitation, since the Ayency 
‘is exempt from the terms of the Classification Act of 1949 (P.L. 813-429; 

see 5U.S.C, 5102) and the Acting Director's statement of 6 October 1962, 

setting a policy of voluntary compliance with the terms of the Act applied 

only to staff personnel. We speak here of contract personnel. 


8. This 90% limitation was implemented by the Agency in 196? as an 
additional means to control the burgeoning number of retired civilian annuitants 
who were being: hired as contract employees. Since the administrative pro- 
cedures then in fooce were not effectively limiting the number of civilian 
annuitants beings rehired, some additional restraint was considered necessary 
in order to actually limit their numbers. This 90% imitation worked to make i 
employment with CIA less attractive financially to the annuitant, compared to 

i ; service elsewhere in the government or outside the government, making it 
less likely thal the annuitant would apply for a position with this Agency. 


9. In our opinion, the imposition of such a percentage limitation upon 

the salary of rebired annuitants is, in itself, permissible as one means of 

promoting certain appropriate organizational goals. These could include for 
example, making: more opportunitics available to staff employees, and limiting 


the number of persons who draw a salary plus an annuity from the government. 
: Here too, our concern is not that such a limitation is applied to annuitants, but 
the rationale under which it is applied ta some annuitants but not others. 


ny 


10. Tn our opinion, it would not be wise to simply attempt to apply 
as itis presently drawn, to military annuitants. At the 
Teast, the proviston which places a limitation upon the combination of salary 


STATINTL 


plas annuity would raise a substantial question, 


Li. Rather, itis suggested that consideration should be given to re~ 
sxamining the policies behiud both the differing salary treatment now 
accorded by the Agency to civilian and military annuitants who are hired as 
contract employees, and the continuation of the 90% limitation upon the salary 
paid civilian annuitants rehived as contract employees. In the event the 
decision is mace to promulpale a policy according equal salary treatment to 
both military and civilian annwitants, it is our opinion that SE 
would need to be substantiaily revised, 

"12. As you ienow, theade provisions are currently being revised, thouyh 
the scape of the revisions contemplated js relatively minor. As part of ony 
response to Regulation Control Branch, we have advised fhem that you have 
raised a basic question concerning these provisions. , 


STATINTL 


Attachment 


: DD/Personne) ee 
ey Reproved BS? Release 2001/09/01 ° CIA-RDP81-00142R000500110001-7 


Pera 
ee Sa) 


Paes ee 
haaly 


py at 
a APE 


Approved For Release 2001/09/01 Serer Cropper err rer 


BACKGROUND TO 1967 AGENCY ADOPTION OF 
NINETY PERCENT LIMITATION ON TOTAL 


COMPENSATION OF REHIRED FEDERAL CIVILIAN ANNUITANTS 


1. In a memorandum dated 21 December 1964 to the four 
Deputy Directors, the Director of Personnel stated that 
recent developments in the Agency's retirement progran, 
particularly passage of the CIA Retirement Act, had stimulated 
a number of questions about the reemployment of retired staff 
personnel. He then went on to state that any annuitant 
rehired by appointment or contract to perform duties, as an- 
employee either: (1) would have his annuity discontinued 
and be paid only the salary appropriate to his duties, or 
(2) would continue receiving annuity payments but would 
have his salary during reemployment reduced by the annuity 
received. In any event, however, such a reemployed annuitant 
cannot receive a combination of salary and annuity payments 
in excess of the salary of the duties he performs during 


reemployment. 


2. The 1964 memorandum, however, went on to state: 
"An annuitant who is hired as an independent contractor 
to perform services on an infrequent and intermittent 
basis shall be paid a fee according to the value of those, 
with no offset or reduction in his retirement annuity." 


3. The clear distinction being made above, of course, 
was between employee and independent contractor. OGC had 
stated that the Civil Service Retirement Act and the Agency 
Retirement Act in authorizing reemployment and providing for 
the continuation of annuity payments both. specify that “there 
shall be deducted from his salary a sum equal to the annuity © 
allocable to the period of actual employment." = Pe 


4. In January 1966, the DDP, apparently concerned 
over the number of retired annuitants being hired in the 
field as independent contractors, issued a memorandum to 
his division and staff chiefs containing guidelines for 
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the rehiring of annuitants. Among other things, the 
requirement was imposed that no annuitant could be 
rehired as an independent contractor except with the 
specific prior approval of the DDP. He also stated 
that the total of the annuitant's retirement annuity 
and his annual contract fee may not exceed his annual 
salary at the time of his retirement. 


5S. On 2 March 1967 I ore ect Employment 
of Annuitants, was publis ng the Agency policy 
on the rehiring of annuitants. Policy expressed in that 
notice was to the effect that it is expected that employees, 
upon retirement, will sever active connection with the 

Agency. A civilian annuitant, whether retired from this 
Agency or [rom any other Agency of the Government, may not 

be hired in any contractual capacity whether as an independent 
contractor or contract employee without the specific prior 
approval of the Deputy Director concerned and the Director 

of Personnel. Contracts will be limited to one year with 

the understanding that they will be terminated earlier if a 
suitable replacement can be obtained. The gross contractual 
compensation plus annuity for both contract employees and 
independent contractor rchired annuitants will not exceed 

the current salary of the grade and step held at the time 


of retirement. 


6. Then in November 1967, Mr. Echols made a presentation 
to the Executive Director-Comptroller, the Deputy Directors, 
[G and General Counsel expressing his concern at the number 
of reemployed annuitants in the Agency (there were 131 as of 
30 October that year). Ne stated that many of our contract 
employee annuitants were costing the government more money 
to perform lesser services than they did as carcer employees. 
Ne went on to say, "In many cases, it would have been less 
costly to have extended the employee in service and assign 
him to his contract duties. Finally, I found that many, if 
not most, of these reemployed annuitants had actually 
increased their expendable income by the process of retiring 
and being reemployed,"" In summary, he proposed a "more 
objective and realistic job classification" and that a 
guideline be set on the salary or fee appropriate to the 
level and amount of work to be done and that this limit be 
based. upon computed net take-home pay. The objectives of 
these proposals were: 
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"1. To reduce pressures on Agency officials 
to reemploy annuitants by making continuing Agency 
employment less financially beneficial relative to 
non-government employment." 


"2. To avoid situations where it actually 
costs the government more money in annuities and 
salary (or fees) than it would if the same work 
were performed by active career employees." 


"3. To minimize criticism of the Agency by 
employees not extended or reemployed,." 


"To minimize the possibility that CIA will be 
criticized for evading its own retirement law or be 
accused of funding its current operations at the 
expense of the Retirement Fund." 


7. At this point, the written record becomes rather 
skimpy as to what transpired. On 8 December 1967, Mr. Echols 
sent a memorandum to the Executive Director-Comptroller saying 
he had just returned from leave and learned that there was an 
urgent need to establish more precise concepts and policies 
regarding the contractual employment of annuitants. The 
Director of Personnel appended a background paper to his 
memorandum expressing his misgivings over the Agency's 
extended use of employees after age sixty. He attached a 
proposed revision to which, among other things, 
addressed itself to the amount of compensation which could 
be paid a rehired annuitant but was silent on the 90 percent 
limitation. ‘That draft proposed that: 


"The gross contractual salary of a reemployed 
annuitant will be determined solely by the nature of 
the duties he performs. Excepting where a higher 
Classification is established by formal position 
classification processes and approved by the Director 
of Personnel, gross contractual salary may not exceed 
the lesser of: 


“(a) The current salary of the grade and 
step held by the cmployee at the time of retirement." 


"(b) An amount equal to the current top step 
of grade GS-15." 
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"(c) An amount equal to the top step of the 
grade below that held at the time of retirement. 
This is in recognition of normally reduced 
managerial and organizational responsibilities." 


8. The files do not reflect this, but apparently 
there were conversations between Mr. Echols and Col. White 
between 8 December 1967 (the date of Mr. Ichols' memorandum) 
and 22 December 1967, the date of a memorandum for the 
record by PE «onc orn ing his meeting that morning 
with Col White. 1é pertinent portions of that memorandum 
are quoted: 


"During the morning of 22 December 1967, I 
had a discussion with Col. White regarding the 
new guidelines for retired annuitants 


in general and the cases of Messrs. 
in particular." 


"IT showed Col. White how we had used the new 
90 percent rule to arrive at a fee of $9,530 p/a 7 
for RM and how, using the same principle, 
the maximum fee payable to would be 
$14,366 p/a. I explained to Col White that we 


2 had not as yet received the check list for [I 


that it was in Mr. Karamessines' office." 


"Col White indicated that these two cases 
were O.K. with him, and he did not need to see 
them again. Ile did say, however, that he wanted 
to see other cases involving senior Agency officials 
until things had "shaken down" a bit." 

"In my presence, he 'approved' the latest 
draft of which he had discussed with 
the Director ccember 1967, He dictated a 
note to Mr. Karamessines informing him that the 
new guidelines would be effective as of 20 December. 
He then asked his secretary to xerox a_copy of the 
draft for Mr. Karamessines' use until 
could be printed in final form and published." 


9. Thus the 90 percent limitation came into existence 
in late December 1967 after the Executive Director-Comptroller 
had obtained the Director's approval for its implementation 
to be effective 20 December 1967. 
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} SUBJECT: (Optional) 


FROM: ae st a EXTENSION 
Acting Director of Personnel 


5 E 58 HQ 


TO: (Officer designation, room number, and ee 


building) 
STATINTL -— 


ue Acting Deputy Director 
for Administration 


OFFICER'S | COMMENTS (Number each comment to show from whom 
INITIALS to whom. Draw a line across column ofter each comment.} 


S| 
jy RECEIVED | FORW ERED 
~ ZA 


Mike: 

On 28 October 1977 we met 
with the Acting DDCI to discuss 
the attached memorandum on the 
‘Agency's Ninety Percent Rule. 

At that time he requested that 
we defer discussion until the 
end of January. Would you please 
ask him if he wishes to defer 
further or to meet again to 
discuss our presenting the 
question to the EAG. 


STATINT 
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ADDA/MJMalanick:1m (3 Feb 78) 
Distribution: 
Orig, RS - AD/Pers w/att 
RS - DDA Subject w/att 

1 RS - DDA Chrono 

1 RS - MJM Chrono 
Attachment: DDA 78-5353, Memo 
for ADDCI from D/OP, dated 
28 Sept 1977, Subject: Re-exami- 
nation of the Agency's Ninety 
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F. W. M. Janney 
Director of Personnel 
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